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THE YOGA FEDERATION OF IRELAND

CONSTITUTION AND RULES

(1) NAME

The name of the organisation shall be The Yoga Federation of Ireland (YFI) consisting of representative members (hereinafter referred to as ‘representatives’) from Yoga organisations throughout Ireland who will sit on a committee to run the affairs of the YFI. Each professional Yoga organisation may have one representative at meetings, with one vote allocated to each organisation.

(2) AIMS

The main aims of the Yoga Federation of Ireland (YFI) shall be:

(a) to act as a single representative body on behalf of member Yoga organisations represented by YFI in response to the demand from the Government for changes in adult education and complementary health care

(b) to provide a united voice for Yoga in Ireland both north and south

(c) to raise the profile of Yoga and promote official recognition

(d) to work towards agreed professional qualifications and standards in training and accreditation systems in line with Government requirements

(e) to promote continuing professional development.

(3)
OBJECTIVES
The main objectives of YFI are:

(1) to represent the interests of the YFI member organisations to the Government and other relevant agencies, statutory or otherwise

(2) to represent the interests of member organisations to EU bodies

(3) to represent member organisations’ interests in newspapers, radio, television and electronic media

(4) to promote the good name of Yoga in Ireland and increase public awareness of professionally trained Yoga teachers

(5) to actively encourage the alliance of all Yoga organisations in Ireland in the interest of public confidence and safety

(6) to be the national point of contact for the public, statutory bodies or otherwise

(7) to maintain a data base for member Yoga organisations

(8) to promote research into the safety, effectiveness and benefits of Yoga

(9) to support the activities of member organisations in furthering these objectives

(10) to seek coverage for Yoga by private health insurance providers

(11) to raise and manage money to fund YFI activities through membership fees and donations

(12) to formulate and distribute relevant information to member organisations.

(4)
MEMBERSHIP

Members of the YFI shall be those national professional Yoga organisations which

(a) subscribe to the above aims and objectives

(b) send one representative of their organisation to serve on the committee

(c) fulfil and abide by the following conditions of membership:

(i) that the professional organisation be a properly constituted national organisation with well established Constitution, Code of Ethics, professional Yoga Teachers register and with democratic procedures for membership participation and decision making. (All documentation to be submitted to the Chairperson of YFI Committee for perusal)

(ii) that the member Yoga organisation acts at all times in accordance with the Code of Conduct and Practice of this Federation

(iii) that the professional Yoga organisation pays the membership fee as set by the committee

(iv) membership fees shall be set by consensus or simple majority of representatives and will be payable by 1st September each year

(v) failure to pay the set fee by the due date will result in revocation of membership.

(5)
ORGANISATION

(1) The organisation of the Yoga Federation of Ireland shall comprise of one representative from each member Yoga organisation forming a committee to run the affairs of the YFI and meetings will take place twice yearly at least. Yoga organisations will pay reasonable travel expenses to those representatives who attend YFI meetings.

(2) The day to day administration of YFI shall be implemented by the Chairperson, Treasurer and Secretary, who will ensure that all representatives are informed of decisions and developments.

(6)
STRUCTURE OF THE COMMITTEE

(1) The committee shall consist of Chairperson, Treasurer, Secretary and representatives from member Yoga organisations.

(2) A member organisation shall have no more than one representative on the committee.

(3) A representative only may vote and be authorised to do so by their organisation.

(4) A representative may be accompanied by one other member of their organisation who may not vote.

(5) The committee shall meet not less than twice yearly and additional meetings may be called at the discretion of the Chairperson.

(6) A term of service will be three years, one year to pass to re-election.

(7) An officer may hold his/her position for two consecutive terms.

(8) A quorum of five representatives is need for committee meetings.

(9) The position of Chairperson, Treasurer and Secretary shall be filled by vote of representatives at the AGM.

(10) The Chairperson in conjunction with the committee shall be responsible for the co-ordination of Federation policy and activities and shall normally be the spokesperson for the YFI.

The Chairperson will be responsible for the agenda of committee meetings and the AGM and shall sign the Minutes agreed by the committee.

(11) The Treasurer, in conjunction with the committee, shall be responsible for managing the YFI’s finances, keeping account books up to date, collecting annual membership fees and paying expenses and bills. The Treasurer will also present audited accounts at each AGM.
(12) The Secretary shall be responsible for the ongoing administration of the YFI in conjunction with the Chairperson and shall be responsible for notification of meetings and circulating the agenda and Minutes. The Secretary shall also be responsible for maintaining YFI files and records and for the distribution of information about the YFI. 

(13) In the event of the loss or resignation of the Chairperson, Treasurer or Secretary, another member of the committee may be appointed to the post until elections at the next AGM.
(7)
SUB-COMMITTEES
(1) The committee may establish sub-committees from among the representatives to carry out specific activities.

(2) All findings, conclusions and recommendations of a sub-committee must be ratified by the full committee of representatives.

(3) Sub-committees may allocate responsibility among themselves with the consent of the Chairperson.

(8)
ANNUAL GENERAL MEETINGS
(1) An Annual General Meeting will be held each year at a time and place arranged by the committee

(2) Not more than 15 months will pass between Annual General Meetings.

(3) A quorum of two thirds of the total number of representatives of the YFI is required at an Annual General Meeting and an Extraordinary General Meeting.

(9)
THE AGENDA OF THE AGM
(1) Outgoing committee members will present their reports.

(2) Annual accounts will be verified and cleared.

(3) Officers of the committee will be elected.

(4) Periodic tasks of officers of the committee will be determined.

(5) Federation fees will be determined if necessary.

(6) Resolutions, if any, will be presented and voted on.

(7) Federation policy will be decided.

(10)
EXTRAORDINARY GENERAL MEETINGS (EGM)

(1) An EGM may be called at the discretion of the committee for a stated purpose.

(2) An EGM may be called at the written request of two thirds of representative members.

(3) The reason for the request must be stated clearly.

(4) Twenty one days’ written notice must be given to all member organisations.

(11)
VOTING

(1) Decision-making at committee meetings, AGMs and EGMs shall in principle be by consensus.

(2) Where consensus is not reached a majority will carry the motion.

(3) Proxy/postal voting may be allowed by the committee with the premise that one vote is allowed from each member organisation.

(4) In the event of a tie, the Chairperson will have the deciding vote.

(12)
AMENDMENTS TO THE CONSTITUTION

(1) Changes to the Constitution may be made at either the AGM or at an EGM.

(2) A proposal for such a change must be made in writing and seconded by at least one other member organisation/association and arrive at the designated address 3 (three) months before the AGM/EGM.
(3) The committee will give 2 (two) months notice of such a proposal in writing to all the member organisations of the YFI.

(4) For constitutional changes to be implemented, agreement by two-thirds majority of the representatives is required. 

(13)
RESOLUTIONS

(1) In order for a resolution to be voted on at the AGM it must be proposed in writing by a member organisation and seconded by one other member organisation.

(2) The written resolution must arrive at the designated address 3 (three) months before the AGM.

(3) Such resolutions must be forwarded in writing to all the member organisations by the Secretary no less than 2 (two) months before the AGM.

(14)

FUNDS
(1) The funds of the YFI shall be held in a recognised banking facility.

(2) Two signatures are required for cheques and must be signed by the Chairperson and the Treasurer.

(15)
DISPUTES/COMPLAINTS PROCEDURE

(1) Any complaint by a member of the public or a member organisation against the YFI must be lodged in writing with the Chairperson within three months of the incident/complaint.

(2) Upon receipt of such a complaint, the complainant will be so advised.

(3) The committee or an appointed disputes committee shall conduct a full investigation into the complaint.

(4) The member concerned and the complainant shall receive a written account of the results of the investigation.

(5) The member may appeal directly to the committee against any proposed course of action.

(6) In the event of serious misconduct warranting exclusion, the member may apply to the committee for his/her exclusion to be reviewed after a pre-determined period to be decided upon at the time of exclusion and subsequent reviews will be exercised if exclusion is continued.

(16)
DISSOLUTION


(1) The YFI may be dissolved by a resolution passed by consensus or two-thirds majority of the representatives at an EGM called expressly for the purpose.

(2) The member organisations must be advised of the resolution at least two months before such a meeting takes place.

(3) Any monies remaining after final accounts are settled shall be donated to a worthy cause specified by the majority of those attending the dissolution meeting.

YOGA FEDERATION OF IRELAND
CODE OF CONDUCT AND PRACTICE

The aim of the Code of Conduct and Practice is designed to encourage integrity and responsibility in the teaching of Yoga. All teachers of YFI member organisations will be expected to follow this code, which governs the attitude and behaviour of Yoga teachers towards students, the general public and fellow members.

1. Teachers shall be trained to high professional standards agreed by the YFI.

2. Teachers shall recognise the responsibility they have to students at all times and respect their limitations. Teaching members shall skilfully and caringly teach yoga for the benefit of the students. The comfort, welfare and safety of the student shall have priority at all times.

3. Teachers shall respect confidential information obtained in the course of professional practice except where disclosure is required by law. Teachers shall not diagnose, prescribe or claim to cure.

4. Students should not be exploited financially, emotionally or sexually.

5. In recognising the unique nature of individuals, members shall respect for all religious, spiritual, political and social views irrespective of race, colour, creed or sex.

6. Teachers shall be fully and appropriately insured.

7. Teachers shall practice only within the limits of their professional training and competency and shall teach without force, dogma or any indoctrination.

8. Teachers shall work in a co-operative manner with other health care professionals and keep dialogue to a  professional, medical basis rather than using yogic language – ie. using such words as psychic energy, prana, charkas etc.

9. Teachers are responsible for continuing their professional development by updating their training and conferring with colleagues with a view to increasing their knowledge and awareness. This CPD should be set by the YFI.

10. A Complaints Procedure is in existence. This may be availed of by writing to the Secretary, who will bring any matter before the Committee for its consideration.

11. Teachers should not seek to attract business unfairly or unprofessionally or in any way which would discredit the reputation of Yoga. Advertisements in the press should be accurate.

12. Teachers should not speak or write disrespectfully of fellow Yoga teachers, whether from their own organisation or another, either publicly or to students.

